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ttacks on ships ‘unacceptable, says India

Three ships struck by U.S. had strong Indian
links; were catering to the nation’s oil needs

dian seafarers, Esmaeil Ba-
qaei, a spokesperson for
Iran’s Foreign Affairs Mi-
nistry, on Friday, de-
scribed them as “attacks

Indian commercial
vessels.”

Publicly available infor-
mation shows that the
three ships, though foreign
flagged, have deeper In-
dian links than just the
crew on board, including
potentially in ownership
and management.
ships were serving Indian
ports, facilitating Iranian
oil trade with India.

On Thursday, the Exter-
nal Affairs Ministry had
said the ships were foreign-
flagged and indicated that
the deaths were incidental

Sushila Devi, wife of Shivanand Chaurasia, an Indian seafarer killed
in U.S. attacks, mourns in Deoria, U.P., on Friday. REUTERS

collateral damage in the
conflict, tamping down
any notion of targeting of
Indians by the U.S.

On Friday, however, for
the second time in three
days, the Ministry sum-
moned the Charge d’Af-
faires of the U.S. Embassy
Jason Meeks and lodged a
“strong protest”. “The Mi-
nistry once again conveyed
its deep concern over the

use of lethal and deadly
force against civilian ship-
ping. Such actions are un-
acceptable and undermine
the safety, security and sta-
bility of international mari-
time commerce in a sensi-
tive region at a difficult
time,” said the Ministry.
Meanwhile, U.S. Presi-
dent Donald Trump ac-
cused Iran of carrying out
“totall unacceptable”

Centre summons U.S. Embassy Charge d’Affaires;
lodges ‘strong protest’ over use of ‘lethal force’

A deal ‘has never been
closer’, says Araghchi

Stanly Johny

A day after U.S. President
Donald Trump backed
away from a threatened
attack on Iran, claiming
progress in talks, Iran’s
Foreign Minister Abbas
Araghchi said on Friday
that Washington and
Tehran have “never been

closer” to reaching a
preliminary agreement.

“The Islamabad
Memorandum of
Understanding has never
been closer. All details will
be shared in due course,”
Mr. Araghchi said.

FULL STORY ON
» PAGE 12

drone attacks on Indian
ships “leaving the Strait of
Hormuz”.

‘Flags of convenience’

Shipping experts say many
Indians own and operate
ships catering to India’s oil
needs served by Russian
and, to a smaller extent,
Iranian oil. Since the U.S.
has imposed sanctions on
the two countries, these

ships are registered in
countries that are called
‘flags of convenience’ with
minimum scrutiny. Using
such flags and frequent
changes of names, flags
and ownership are a fea-
ture of such ships, globally.

Marivex, which was hit
by a U.S. missile on Mon-
day, is owned by Arihant
Shipping registered in Pa-
nama, as per Equasis data-

base. Opencorporates.com
lists six Indian names asso-
ciated with the company -
director, president and so
on.

Marivex was one of the
first ships to transit the
Strait of Hormuz carrying
Iranian oil and was bound
for Mangalore. Since then,
it has served Karwar, too.

The Settebello, struck on
Wednesday, was the ship
on which three Indian sea-
farers died. Owned by a
company in UAE, its man-
ager, 10S Marine FZE, had
disputed U.S. Centcom’s
version that the ship’s crew
“repeatedly  failed to
comply with directions
from American sources”,
saying no warning or call
was received by the ship
and no contact whatsoever
was made by the U.S. Navy
with the ship.

Settebello had  been
flagged by the United
Against Nuclear Iran, a
U.S.-based non-profit,
which had included it in its

Meanwhile, Trump accuses Tehran of ‘totally
unacceptable’ drone attacks on Indian ships

‘Ghost Armada’ list for
trading in Iranian oil. The|
10S Marine statement says
the company had no affilia-
tion with Iran or Iranian oil
and sought evidence of
U.S. Navy contacting the

ship.

Settebello has changed
its flag ten times — nearly
all of them flags of conve-
nience — names five times,
and ownership three
times. It has been managed
by ship management com-
panies located in India in|
the past. Its current owner
owns another ship which
had been managed by Glo-|
bal Tankers based in India.

Global Tankers was

ed a One Person Company
in Mumbai as responsible
for safety compliance.
Its last port of call, as
per marinetraffic.com, was
ighi in Maharashtra.
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Project Kusha, our indigenous air defence
shield, will be a game changer, says Rajnath

Saurabh Trivedi
NEW DELHI

Defence Minister Rajnath
Singh on Friday described
the indigenous Project
Kusha air defence pro-
gramme as a “game chan-
ger” for India’s security ar-
chitecture, asserting that
its importance had already
been demonstrated during
Operation Sindoor.
Addressing  scientists
and officials in Hyderabad,
after inaugurating the Ad-
vanced Weapon System
Complex at the Defence
Research and Develop-
ment Organisation’s
(DRDO) Defence Research
& Development Laborato-
ry (DRDL) in the Dr. A.P.J.
Abdul Kalam Missile Com-
plex, Mr. Singh said India’s

indigenous air defence
capabilities had successful-
ly thwarted enemy inten-
tions during the operation.

“Today I predict that
Project Kusha will be a
game changer for India’s
security scenario. It is a
world-class indigenous air
defence system. Just as the
Govardhan hill protected
the entire region of Braj in
the Dvapara Yuga, our air
defence system provided a
protective umbrella during
that period (Operation Sin-
door),” he said.

Project Kusha is a long-
range air defence missile
system being developed by
the DRDO to provide a
comprehensive shield
against a wide range of ae-
rial threats.

The Defence Minister

Rajnath Singh

praised the DRDO’s Missile
Systems and Strategic Sys-
tems cluster for streng-
thening India’s technologi-
cal excellence, strategic
autonomy and national se-
curity. He said indigenous
systems such as Akash and
BrahMos had proved In-
dia’s capability to compete

in the global defence tech-
nology ecosystem.

Changing warfare

Highlighting the changing
nature of warfare, Mr.
Singh said emerging tech-
nologies such as precision-
strike systems, integrated
air defence networks, hy-
personic weapons, autono-
mous platforms, artificial
intelligence and electronic
warfare were reshaping
modern battlefields. In this
environment, he stressed
the need for both resi-
lience and deterrence.
I Referring to the governd
ment’s ambitious “Missiomn
Sudarshan Chakra”, an-
inounced by Prime Minister}
WNarendra Modi during his}
:!ndependence Day address
in 2025, Mr. Singh said the}

initiative would establish a|
multi-layered missile de-|
fence shield capable o
protecting military assets,
critical infrastructure and|
civiian  establishments|
across the country.

“The system will pro-
vide robust protection
while ensuring citizens
face minimal inconve-

decisive response whenev-
er required,” he said.

The Defence Minister
lauded the DRDO’s pro-
gress in indigenous missile
technologies, stating that|
the recent successes in|
strategic and tactical wea-|
pon programmes reflected
India’s growing self-re-|
liance and confidence in
defence manufacturing.
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Equality of treatment for Persons with Disabilities

ddressing the digital divide through the

Digital India Mission, India has

marched on towards becoming a global

“best practice” model of a digital
welfare state. Yet, Persons with Disabilities
(PwDs) remain largely excluded from this
promise of universal outreach. Disability
pensions, contrary to the very principles
underlying disability rights, are determined not
by the nature or extent of disability but by
domicile, the discretionary decisions of State
governments, and cumbersome bureaucratic
processes. As a result, a vulnerable section of
citizens continues to remain outside the ambit of
a welfare architecture that otherwise prides itself
on inclusivity and last-mile delivery.

An inadequate safety net

The 2011 Census recorded 2.68 crore PwDs.
Today, accounting for population growth and
changing disease profiles, their number is
conservatively estimated at 4.5 crore-6 crore.
Although the Supreme Court of India has
recognised the right to live with dignity as a
fundamental right and the Rights of Persons with
Disabilities Act, 2016 provides legal protection,
disability benefits — especially pensions — remain
fragmented, discretionary, and inadequate. As a
result, the Indira Gandhi National Disability
Pension Scheme covers only a small fraction of
PwDs, while pension amounts in most States
range from just 300 to 500 a month, with a few
offering ¥1,000-¥3,000.

India spends barely 0.02% of GDP on disability
welfare including pensions. South Africa spends
0.12%-0.15% of GDP (six times more); Brazil
0.45%-0.50% (20 times more); OECD countries
2.2% (110 times more) and Australia 0.35%-0.40%
(20 times more).

Beyond politics, sound economics demands
the inclusion of PwDs. The World Bank and
UNDP estimate that low- and middle-income
countries lose 3%-7% of GDP when PwDs are
excluded from education, employment, and
social security. Disability income improves
household stability, rural consumption, and
labour participation. Studies show fiscal
multipliers of 1.4-1.6, while the 2025 Pro Bono
Economics report found that the socio-economic
returns from disability pensions exceed their
costs by nearly 48%. Far from being a welfare
expense, disability pensions are an investment
and an effective economic stimulus.

India must establish a Minimum Universal
Disability Pension Floor Rate (MUDPFR) to give
effect to the state’s constitutional obligation,
under Article 41, to provide public assistance to
persons with disabilities, and to operationalise
Section 24 of the Rights of Persons with
Disabilities Act, 2016, which guarantees adequate

Sushil Kumar

Former Secretary,
Government of India,
and an Advocate in
the Supreme Court
and High Court

India must
adopt a
minimum
universal
disability
pension
floor rate

social security, including pension benefits. Such a
measure would translate the promise of inclusive
growth and “Sabka Saath, Sabka Vikas” into
reality by shifting disability pensions from a
matter of charity and discretion to a matter of
citizenship rights. While ensuring that no
disabled person receives less than a minimum
pension regardless of where they live, a MUDPFR
would still allow States to provide additional
top-ups.

This is not an unrealistic proposal. South
Africa provides a national disability grant with
uniform eligibility norms; Brazil’s BPC guarantees
a national minimum income; and Australia and
New Zealand operate nationwide disability
pension systems. Several developing countries,
including Kenya, Rwanda, Thailand and
Indonesia, also provide disability income support
at the national level. International experience
shows that centrally set standards promote
uniformity, universality and portability.

A MUDPER of 38,000 per month for 40 lakh
beneficiaries would cost about 38,400 crore
annually (0.08% of GDP), while 210,000 for 65
lakh beneficiaries would cost 378,000 crore. Even
a pension of 715,000 per month would keep
expenditure below 0.2% of GDP. Such spending is
fiscally manageable when compared with
allocations for food subsidies (32.05 lakh crore),
rural development (%1.80 lakh crore), tax
concessions and revenue foregone (%1.72 lakh
crore), and infrastructure (11.11 lakh crore). Yet,
disability pensions and inclusion continue to
receive only a tiny fraction of public expenditure.

From fragmentation to integration

The current disability pension system, shared
between the Ministry of Rural Development and
the Department of Empowerment of Persons
with Disabilities, leads to duplication, delays and
diffused accountability. Countries that have faced
similar challenges have addressed them through a
single national authority — South Africa’s SASSA,
Australia’s NDIA, Brazil’s INSS and Ireland’s
Department of Social Protection. India too needs
a National Disability Pension Authority to oversee
eligibility norms, a national registry, portability,
digital integration, grievance redress and
State-wise performance monitoring — one
standard, one system, one nation.

Implementing a robust disability pension
system would strengthen India’s bid for a UN
Security Council seat by translating its
commitments into action under Article 28 of the
UN Convention on Rights of Persons with
Disabilities, IO Recommendation No. 202, SDG
1.3, and the G-20 New Delhi Leaders’ Declaration,
all of which endorse social protection as a
cornerstone of inclusive development.

Combining pensions with employment

support can move persons with disabilities from
mere survival to productive participation. A
MUDPER could also yield economic benefits.
Countries such as Singapore, South Korea, South
Africa and Brazil integrate disability pensions
with employment and social security systems.
India should similarly strengthen its fragmented
Disability Employment Incentive Scheme. Models
abroad include employer tax incentives in
Nigeria, the UK.’s Access to Work programme,
and Australia’s wage subsidies. Existing schemes
such as PM-DAKSH, NAPS and State-level
employer incentives provide a foundation for
expansion.

Constitutional imperative
A MUDPFR would give effect to the Constitution’s
guarantees of equality, equal protection, dignity
and the right to life. India has already
standardised major welfare programmes — from
food security and health care to PM-KISAN and
pensions — and delivers benefits at scale through
DBT and UPI. The capacity and technology exist.
What is needed is the political will to prioritise
dignity. Disability pensions remain one of the few
entitlements determined by where a person lives.
If dignity is a constitutional right, geography
cannot decide the minimum support for survival.
More than an economic or administrative
reform, a MUDPFR is a moral one. It affirms that
persons with disabilities are rights-bearing
citizens, not recipients of charity. By
transforming the state from a benevolent
provider into a constitutional guarantor, it
strengthens dignity, inclusion and citizenship.
Should India continue with a system in which
disability pensions vary according to State
budgets, political priorities and bureaucratic
complexities, leaving persons with disabilities
vulnerable to hardship? Or should the Republic
guarantee a minimum level of support for all? A
Viksit Bharat cannot leave its most vulnerable
citizens at the mercy of a postcode lottery.
Federalism cannot be a justification for

ty.

A MUDPFR is the next logical step in India’s
welfare architecture, building on rights-based
entitlements enabled by digital inclusion and
DBT. It would humanise the state, uphold the
dignity of persons with disabilities and
strengthen the Republic.

Over the past 75 years, India has steadily
expanded its welfare state in pursuit of social
justice. With the necessary platforms and delivery
systems now in place, the time has come to
secure the foundation. The real question is
whether India recognises dignity for persons with
disabilities as a constitutional right and a
collective obligation. That promise is long
overdue, and a MUDPFR offers a way to fulfil it.
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Commission (CPC), public discussion has

largely centred on familiar themes —
fitment factors, salary revisions and arrears. Yet,
the larger question may not be how much
compensation should increase, but whether the
framework for determining public compensation
remains coherent, equitable, and fiscally
sustainable. This is not merely an administrative
matter. The manner in which the state structures
salaries, allowances and pensions reflects
broader institutional priorities and influences
public confidence in governance.

‘ s India moves toward the 8th Central Pay

The framework deficit
Over the decades, Pay Commissions have become
far more than wage-revision exercises. Their
recommendations shape inter-service parity,
long-term fiscal commitments and the
institutional balance within the state. Yet, the
process remains narrow, with a small,
time-bound body tasked with evaluating a diverse
ecosystem of civil, military and technical services,
largely on the basis of representations from the
services themselves. A key challenge is the
absence of a common evaluative framework.
Services operate under different structures,
career trajectories and working conditions, but
accepted

there is no universally method for
comparing risk, responsibility, technical
complexity or career ion. As a result, the

system often seeks parity without clearly defining
its basis.

This challenge is most visible in questions of
parity. Officers across services with very different
career paths and responsibilities may, at certain
stages, receive comparable compensation. The
issue is not one of competition between services
but institutional coherence. If parity is to be
maintained, the principles governing it mustbe

t, consistent and objectively j

The comparison between civilian services and
the armed forces illustrates this complexity.
Military careers follow a sharply pyramidal
structure, with limited promotional opportunities

-
L
oy

Prem Kumar Nair

Retired Indian Army
officer (colonel)
with an interest

in governing
architecture

and systems

The 8th Central
Pay Commission
should reform
compensation
frameworks, not
merely salaries

and earlier retirement. Civilian services generally
offer broader avenues for advancement and
longer careers. Aligning compensation across
such different systems requires careful
consideration of these structural differences.

Another significant trend is the reduction in
experience required for senior administrative
positions. While faster career progression may
reflect changing governance needs, complex
policy challenges still demand institutional
memory and seasoned judgment. Efficiency is
important, but it cannot fully substitute for
experience. Questions also arise over allowances.
While they are intended to compensate for
hardship, remoteness or operational risk, there is
no uniform and transparent framework for
assessing such conditions across services. This
can create disparities that are difficult to justify
and may foster perceptions of inconsistency.

Non-Functional Upgradation (NFU) raises a
related concern. By allowing financial
advancement without a corresponding increase
in responsibility, it weakens the link between
role, accountability and compensation. Though
introduced to address slower promotion avenues,
the NFU continues to generate debate over equity
and institutional rationale.

The pension challenge
Pensions add another layer of complexity. India
currently operates multiple pension systems,
including legacy defined-benefit schemes,
contributory plans for newer entrants, and
separate arrangements for elected
representatives. According to the Reserve Bank of
India’s State Finances Report (2023), salaries,
pensions and interest payments consume a large
share of State expenditure, limiting fiscal space
for development. As a result, concerns about
susminabillty and inter-generational equity are
increasingly important.

Taken together, these issues highlight the need
for a more coherent approach to public
compensation. At present, pay frameworks for
the executive, legislature and judiciary evolve

through different processes. While
constitutionally distinct, this fragmentation can
create inconsistencies and reduce transparency
in compensation decisions.

Public trust depends not only on fairness, but
also on transparency and explainability.

A new compensation architecture

Many countries have gradually moved towards
continuous and institutionalised mechanisms for
reviewing public sector compensation.
Independent authorities, clearly defined
benchmarks and periodic review mechanisms
have replaced infrequent, large-scale revisions.
India’s decadal Pay Commission model may
therefore warrant reconsideration.

A more durable framework — whether a
National Compensation Authority or a specialised
public service body — could bring greater
consistency to public sector pay. Rather than be a
centralising authority, it could establish common
principles for assessing responsibility, experience
and hardship while preserving flexibility for
different services and States.

Importantly, any such reform must respect
India’s federal structure. States should retain
autonomy over implementation while operating
within a broader framework of transparency,
comparability and fiscal discipline. Greater
coherence across branches of government,
without affecting constitutional independence,
would strengthen both credibility and public
confidence.

Ultimately, public compensation is not simply
about salaries and pensions. It is part of the larger
relationship between the state and the citizen. In
a democratic system, com ition structures

pensati
must not only be financially sustainable, but also
publicly explainable.
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No guarantee of
right to work?

a day and a ration of two kg of grain,

Men alongside her earned 65 and the
same ration, During lean months when work
dried up, she joined nearly 50 others from the ta-
Juk migrating over 100 km to Kolhapur in Maha-
rashtra, where they worked for over 60 days, cut-
ting leather Into straps and sol nd finishing
Kolhapuri chappals, earning 3120 a day with ac-
commodation,

For Srilakshmi and thousands who migrated
for work, equal wages, guaranteed employment
within 15 days, and compensation for denial was
unrhinkable. These promises formed the basis of
the Mahatma Gandhi National Rural Employ-
ment Guarantee Act, 2005 (MGNREGA).

ntil 2007, Srilakshmi worked in jowar
U fields in Belagavi's Athani taluk for ¥40

Righl to work

slnﬂd wmk.nrmmwhrm the
mﬁfdmm ’lt‘m
cheed to legally guarantee the * "f!hw

d:lmmw,'wnm
mnmm mwor

It was MbNRFGA that first recognised wo-
men as workers in their own right. That was
when many of us first saw our names on job
cards and opened bank
and post office accounts In
our own names,” Srilaksh-
mi said.

Proudly narrating the
women’s first collective de-
mand for work, Bharathi
Santosh, a worker from
Raichur, said 120 women
had gone to the block of-
fice in Sindhanur secking
employment. “The officer
had never seen so many women turn up asking
for work," she said. ‘T'wo days later, many were al-
lotted work. “Four hours of work and equal in-
come, That felt powerful. We felt equal,” she san.di

MGNREGA workers for the last five years, as per

End of MGNREGA

capped.
 Even before the Actis rolled out, the transition
has left workers without work. The Act was ear-

P IEREEL Y A 2
Viomen have accounted for over 53% of MGNREGA workers for the last five
YOS, ARV KULKARN]

lier announced to come into effect in April 2026
and was then postponed to July.
“From March till June, Farm 6 was not availa-

Itwas ble across gram panchayats. We were only told
MGNREGA that new forms will come under the new Act,
that first nothing be)pnd that,” said Krishnappa from Rai-
recognised chur. “This is the peak season. The income cycle

e revolves around wages - from buying seeds or re-
WY s paying small debts taken to surviving the lean pe-
workersin riod until the next round of work begins. 1f that
their own cycle breaks, there is no way o manage even bas-
right ic expenses,” he said, adding that new worksites
sriLaksiwi, | vere not being opened despite assurances that
worker from MGNREGA would continue until the new Act
At comes into effect.

125 v$ 100

The scheme proposes 125 days of work, com-
pared to the 100 days guaranteed under the
MGNREGA. The government has invited objec-
tions to the draft rules ahead of rollout. However,
workers say their only demand is that VB-G RAM
G be immediately and unconditionally halted.

Workers and unfons such as the NREGA Sang-
harsh Morcha said the law was passed through
both Houses of Parliament in less than a week,
and the same continues in the draft rules pro-
vess, The rules, released on May 23, 2026, gave
stakeholders until June 21 for feedback, even as
rollout is set for July 1. Unions wonder if these in-
puts will be considered at all if the decision has
already been made.

Power dynamics

Arguing that the changes could reshape wage dy-

namics across labour markets, Rajendran Na-

rayanan from NREGA Sangharsh Morcha said the

MGNREGA created a wage floor below which

private employers found it harder to push work-
ployment

ers, “Ifem] under the scheme is restrict-

edor d, large are

pushed into the pnv::e labour marlm at once,
power and t

large landowners and employws while fandless

labourers and women workers lose

out,” he said. >
He added that et

the issue goes beyond workdays, as MGNREGA
provided an alternative source of income and thc
and

gi. He added that work under the Act will be iden-
luﬁed by the Union government and if priorities

ability to refuse expk wages, an
it lnevhzhly shifts power back towards
employers.

Capped employment

Notably, while the new Act increases the work-
days, it also caps the total amount of work that
can be generated, Unlike MGNREGA, where work
expanded with demand, the new framework ties
jobs to a fixed annual “normative” allocation for
each State. Once this central cap is exhausted, ad-
ditional demand is not met unless States fund it,
turning an open-ended entitlement into a bud-
getrestricted system,

Split the bill
Thesdwmelsa]susmmuredwaeo-wfundmg

model, with States

lie elsewh workers will have to migrate for
work. "How does someone sitting in Delhi know
what is the need in Raichur or Belagavi or anywh
ere? How is that a right to work?” he contended.

Workers argue that the new Act is nor a re-
placement for MGNREGA In any real sense, “Re-
placement means something better, beyond
changing name. Something that reflects current
realities and is framed after consulting the people
it affects,” said another worker Mahesh from Gra-
meena Kooli Karmikara Sangha (Grakoos), em-
phasising that for labourers, power lay in the
gram panchayats - the first point of access for any
household seeking work.

“Every December, a gram panchayat meeting
would be held where we put forward our de-
mands. Work was planned and implemented ac-

the cost, unlike MGNREGA where wage pay
ments were fully funded by the Centre,
Workers similar Centre-State cost-

‘The Union government on June 9 released the
interim budget for VB-G RAM G. Karnaraka has
been allocated 25,709.9 crore under the Act, An-
nouncing the release, Union Rural Development
Minister Shivraj Singh Chouhan said that Karna-

cordingly.” said Gayathri Anjappa from Hubballi,
She added that the gram sabha decided village
works, with “the village's priorities” guiding
planning. Under VB-G RAM G, however, access to
work depends on central priorities, notified
areas and approved schemes through Viksit
Gram Panchayat Plans (VGPP),

Pause wi mduu

ed to return to the private lbour market durtng
this period, and since it is treated as an adminis-
trative pause, no unemployment allowance Is

\Vork:m say this marks another shift from
MGNREGA, \vhm' work could be demanded

taka, along with Jharkhand, Tl and Mizo
ram, is yet to complete all procedural formalities.
The total allocation for States under the interim
budget stands at 392,550,17 crore.

Not perfect
Workers' unions acknowledged that MGNREGA
was not perfect, citing delayed fund releases,
wage payment backlogs and excessive digitisa-
tion as recurring post-COVID concerns, and ack-
nowledging that even the legal guarantee of 100
days was rarely met. While households were en-
titled 0 100 days of work,  data shows average
employment per hou o, Schold
as close to 45 days.

up from 2282.2 in 2021
crease of only 259 - which work-
ers say does not reflect rising
living costs,

However, workers like
Chetana from Dharwad ar-
gued that if a demand-dri-
ven programme backed §
by a legal guarantee, open-
ended funding commit-
ments and full central
support struggled to
provide 100 days of em-
ployment, how can a
scheme  built  on
allocations, shared state funding and
periodic work stoppages realistically
deliver 1257

Right under question
“We are told work will be given on-
ly if a requirement is identified, ap-
proved and funded. If there is no
approved project or the budget is
exhausted, there is no work. That
means it is no longer a guarantee,
and the uncertainty decides wheth-
er we migrate,” said Mahantesh, a
worker from Kalabura-

hi hout the ka's uneven geog-
mphy makes \ud| a blanlﬂ pause problematic,
as drought-prone north Karnataka depends far
more heavily on the scheme than the south, and
a uniform shutdown could hit the poorest re-
gions hardest, leaving migration as the only op-
tion,” argued Krishnappa, a worker from Koppal.
The provision around pause-window rests on
the assumption that demand for work falls dur-
ing monsoon months - a claim contested by
workers. In Karnataka, 34.5 lakh people demand-
ed work between June and August alone in 2025
2%.

‘Excessive digitisation”
Excessive digitisation has long been flagged as a
problem under MGNREGA, with workers com-
plaining that the National Mobile Monitor-
ing System (NMMS) used for attendance
4 s often affected by poor connectivity,
®  server failures and facial recognition er-
rors, leaving workers marked absent
despite completing work and losing
wages.

‘They say a system meant to im-
prove transparency has instead be-
come a barrier to wages. Even the Par-
liamentary Standing Committee report

in April 2025 had even recommended
pausing NMMS until glicches were
fixed and strengthening offline sys-
< tems, noting that technology should
enable access to work, not block it.

Workers argue the new Act pushes

further in the same direction. "Des-
pite repeated complaints, VB-G RAM
G relies even more on digital and bio-
metric systems for attendance, pay-
ments and monitoring,” said Raja K.,
another worker, adding there is still
no clarity from the Centre or State on
implementation,




